al University

B 2B A1
PRANHERE R EIESR

To Cultivate Managerial Elites With Rich Humanistic Spirit

and High Adaptability to Changes

44

FIPEXE
THEBINTMBA

BREANM: DEMEXREMBAKE DO
BRFZAME: EIESTHARTXAEMIZR100S L8ITEKFEF IR —HEBEE

. J’
DAZEEERIF: 021-64321043 B E}%
=ik

B ¥ Ga. s

PAEBHBIF: 15800937949 = 03 %} R T ]
T oFd ! a Enfoy the most in studying, and do-the best-in yourself

MBARE: mba.shnu.edu.cn MBAB A %18 MBAE

BXZABRFE: mba@shnu.edu.cn )




. ok L “ " o
¢ HXH B

CONTENT
= X

FRINE

University Profile

Fhera

College Profile

IR B E T R

Program Introduction and Features

IRE 75

Program Direction

IERIER

Cultivation Philosophy

IERAER

Cultivation System

TREIRE

Curriculum Framework

ARIME

Top Scholars

BfFR

Cooperative Partners

RESEE

Campus Life

LEPAER

Awarding & Granting Policy

BEBER

Admission Policy

BRRE

Admission Process

SAnER &)

Pilot Whale Program for Candidates



University
Profile

IR

EBIEAZR LEMERBIRER, B—UNBELKFELD
HEFenNX. B, I. ZFFRMEARRNGEEHEXRE, B1954
FERUK, ZREXFABRVABNER, £ BE. #F. X
2. B7RIIBSIET, EHE5AAIMEXE"NImAE®S, BT
—R#EBIIAZK,

=

11+

[ =y

14+

— R
B S S

1+

EEEWE RS

31+

—REFR
TR

28+

ML WE RS

1+

8+

1+

91

8+

ERREERFR LismKFERBFFR PER—RER Ligsminz FRIHEAESIZIK
EEER BIEZER A1 1%% %

26 + 16 + 19 + b+ 1+

EzZ—in Eigm—in EEIHES HBEHMESFER HEEM_LigthAR

AREWEIRR AREWEIRR BB E W —RIAIE BETWEIRS TlGRENERREY

2+

EREHXEHARS
SLERIRE

2+

EZRFHT TRIEAS
S3EiInE

1+

EZRFFREHAR
SN AYE]

b4+

EiEmEI X RIHAR
5 ELHINE

2+

EiEmEn TR
5 ELHINE

1+

3+

8+

18 +

1+

ESTHRERRTR B ST TR AR ESTHAREE E— IR
SEHHE T ARHEAEVRRTE | SHEREE HEWD TR

IR G
T 1+ 14 6 14+
BB ESR BEF B ERE—RARHRR ERBERER LEBER
EIMFERE AT ETRE 3R —RARHRR
SIS RIS T
A
61n 16 424 3
BRI sE R LEER isE R L EHR S L
iR SHERRE HRE R ARHRE 2024127

02



(::()1'63? 63 ® 10N EARBHLIINH @ 2PMER—ARAREW R IZKEFTW
g TR SR BiR

X255 F

[ ]
P
PrOfl |e s ® 1P LiEh—RARBEREL

K =
§£E—IUI%

BT ERTE
— I}ﬁﬁé’: BEEFSEE
; m - s eE ® INEWHFHLIRE
w LEITHRF 55412 TASERE (MBA)
S SRIET (MF)
S BARBFSEE S E (MPAcc)
EEITEAEMBATRE M ESIHEAZAZRAERNZEM, HEMEASEEET1994EE
IHE EEITEASRE. DEESRAYR MRS ESHDE TR,
EEITEAZE SRS RZFER SHYR SEPRENAHASHER, UEFRSHESR
FREE, WESEESE ANERS, W ERSTEREEHHN, EABLERSANSREE
Bl SHRUFSREBRES. ASRISUFEBHENERTHE, RELRSFER NE | - B
&, MRHS LS Sie R TE SRER RN ARSI NS, _ Sl e (-:*-'% -

» 14s 6. 11

Ligth PRIZIRE R LigheRiE ThERFIR R EREFREHRE BoPRERIEE
EREIRRE LighiEmiRiz TEIRE AN (EHLF) (ERLF)

M E#Rg i E LR E: 2024128

04




05

Program Introduction

and Features

IRB &M 45 =

IRBEN

LiBImEXEMBAIREB 7 & & F5AH L

IEXZER. %, K. S7H0AXE

#, UEBIMEXRFERENAXXUNIEE,

NEFLBHAREFRERNITFRMMTR,

EEEMRAEESEEERFIEE. EEXLK

NEHBES, EEREFREBAXEH. RIRHE
TENEERXE,

INEYSE

EBIMEREMBAIR B LAEF B BT
BEEAZAEER, BAXBERSHLEE
BES, MEREBTZEEARNS MY, &
B ASERIKE. BIFTRE. AXEENIRE
e,

EBIMEXRFEMBAINE ALREEREAEN . UASSHRAEELENS
@, RIRARRFIBFENIMEE, REFENNSEERTRNEIVEE

EBIFEXREMBAIB RO FHEZEE, IBIEMBEE. THEITIES.
EST=1R

SR
g, NmwEkE—SRENALFINTEEEZOMIRER,

EBIMEREMBAIB B ‘&, STNER WEURFESENIREE
&, BRWZEESOHARE, AZERERIRENABRT ENES,



o
~J

Program
Direction

IME7M

® @ @© @

v eIFTEIE
AHBETFEROFIRNK BRI AFOIVERSH, RERRLSE
FRERNFER. MBR, L, BRLSSFRERIELES, 1§
FIRRIEN RO R RNEBAX S BRI RABRERE.

HFEREEE
AHBBATERMANSRERESATEERR, RRSXEWEE,
EREAANERENNERANE SRV ERE,

HEEESEHEEH
AEEIRITLBIMEAZHBEEZRMNEFERFRNGEEELN. FREM
LEEARMBEERE LBNESENEHNE, ARHSTUMWAR,
SENKEHESSVEFER B ENHESRERNBEEESE,

XA el E IR

AF KT LBIMEAZEFERFRIILERE, REMEANSEAR
FRVEFRE, ERNXETEMAWAR, UAREAF W PRI KL
MEREEIMILE, BB, SRR, XK. PER, KBESTISR
PIXEI AL ER B MERKERIBIFE RS,

FERIEBEEANX (Ethics of Humanistic Business, E) .

Cultivation
Philosophy

IEFIER

EBIMEAREMBAINBH N THEEREANGEHASTENTNEEREE, ERO0ETEEENAI

MBS (Leadership,L) . BRI

#¥ (International,l) . 1B &% (Tech-intelligence,T) KEIF#E# (Entrepreneurship,E) #9
‘ELITERE"ES/BEIEAT,

WEAX

Ethics of Humanistic Business

MUANERENE, BEX
RESMESIR, BF
FHRRERES AR
R, BERERESRE
HNEEE,

BlFiS

Entrepreneurship

BIES UL NIAEES
5XKES, IBEFEN
OFIMBIMMERERE S, &
RZAIBF AT T TR,

| A EAANEW
N\ HERREENERRR

ELITERE
E58) 7

HEEF

Tech-intelligence

WEN

Leadership

RERSIGSREHR

BE7], BEXLKMEEFE

RERIR. RRELR, W

FEEBINE P ELAIRAE
BRSE,

&l FRANEF

International

Y EREREWAER, 1#F
B8 S bR 2R g
A, BNZFEEERMER
SPIEENE. BEERR,

MEHERESERRANE, BRAZEEIHFNT

BIRMRRMAS LS ORSE .




09

Cultivati
ITHEEBEMITHEFEER
S Stem STBMES BEENS
=ZEVIEE, B, Ei8)F
SEREMBAINBEFRFIRH=

H—IREIZRAE: EEIREY
n &, \ F3, EEXENIIZL.

EBERAIIEE,

= SRR ES
MEZENEWVRE

EERAIRSEHNENERIRGERIRAER W BR TR WEER
R, ZEARBERTARXEEREMANERIRTRIERSG, ©F
ETHEZIEMRAERETIBERTEERR, AMEZENAIRER

BRNZERCE WAL,

r EIEERFIIES
HREZENAELERE
SR DEIBEAS BE . EE IR, KIELEIBEASRE

NXUEEMZFRFE, BAXBERSBVATENES, BHF
SHEEARNERAL.

ERENNS

BB I T
224

= 2 OEEpAp e :

FALBITEXRZERE”. “S7769%l, LBITEXFEMBAIRE
15 RIASEREMBARE PNERIEA . BIERCMIREAEEER
BT#TIZA, BMTIIGNEAZENLREERRN DT SHE
REED . BHKEFRE, EMFLAM, LI MTE—,

10



Curriculum
Framework

Y

RRETFNRIEAFRLTEDH, FEER

AL,

MEZD, FEIMETRUICXERETEY, B

i

RERETZAFZFMAHIR, EEZOGR, FHRMSIR, SEXHR, EERFR. BXEE
FER, Ho:

EEZOR: HETIHEEZOMIRMER;

FHRESR: XERErIVRETHEWEE;
EESKIR: PREFIXE. RRENSEEENIL;
EEXERR: BT EAEEERTASNAXSHLER.

FAL =§ =3 Hid =fL 18X
AHIR R EEIR XHRR EJRFR 51k

EBIMEXEMBARWIRZER

2

BISSHME

TEREHSEXEFEL 5K

EWiziR

EREFT

R, RWEESRK

ESGEBE ST AR

EERU

HEER

EHEE

ANEREESHK

IR EE

BRITHZF

BlFreI &I

T EZ R

AaPAE (eI EERTSME)

BreicEEE (MFEREERR)

HEARRRGESRERT BEzESEELFNE)

EFEREHIRE (X elFREESm)

eIV BIFEIETT

BB ELTENES

MR E S IR ER

AV FI S IPO MM E LR

R EIFEE

PR 55 BlFET LR

HFEREEETM

FEEEIR

MISSKEE DT

AU ER

HFEHE

EHNHF LW EBIENSITIES)

AT EEN ARG

YEEESERAHA@

LEREHSERRIR

HENRNEE SR

HEERRE

HEBRDIT

BEEPHNOEFEE

XA el EE S E

XWIPFFRSH

AR R A BUFR

XHWIMB KRB EE

HRIGETSAE XS

X B RS m AR

EEMERMILHE (8iE)

B S BN AR (@)

AREFR (Bik)

A il AE (8ik)

FTREKEY (HEIEE5EEUFHALE)

MEIEBA U elFEET M)

EHEEFR

5. STNERHE

hRAMHERES

TEANGRE

IEPRESRIER

BXEE

FAHEEMBAIL X S1E

WXFRIR S

EXEERMER

EXEFSER

i BNRRRENYETFE (EBFEXZIEEREMT (MBA) IBFGR)

12



Top

Scholars

RERIF=F

B ARSI cemsans

FASMEZESEMBARRENEWMIRFES ., NAMURMBAREWIEX, BRIMBAIRBHIBET

70 EWAIRFER.

iR, BU60%HTBINEH, BI70%FEWER,

B 8

/3R
iR, RESRE

s

/3R
FHHRBHPIEEE *

B O

/28
AFEM

—— &, -
=R
= 15

fEt/#u8

ENRiR S B ‘

5 % a

/a8 -
FERAS RIS ‘x .

=2 ] =
BRE

/108
minEH

HELRFERINEEEARE M, ZARESMPIS%EELIFEM, 50%91E

wer G

ey

S
fEt/EIHg
HEEASZXEE -

= .

M ;
5 G-—%
/R H
RHERES -

HERE 'r

/28
BFAX

a3
%Ny ,

XIEF
Et/EI#R

I HERES
iS[322:3

B iJlliey

/g
RERETE

5220

Et/a#R
NEVEREE

SET

fEt/3uR
HFAX

KNS

/s

SIS IR

EL/MRR
HEEE

x F

Et/3uR
SN

IS

/g
EBEFRE

SE{ELE

t/BIRRR
ARBRSASHZ

T &

EL/MARR
HEBEED

B E
/R

HERSHS
Ei[UN< 34

.39/

fEt/EIHuR
HEERE

EXTE

&t/

EBERE

& ®

E/EIHuR
BEAED

=
A

X =3
/AR

HEWTS
BREAEE

FNETHE

fEt/suR
EERI

FAE

Et/3uR
BaeLEERE

mELE

g/
G

KELE

Et/auE
el ER

*BER

EL/EI#R
BLRITA

14



I SEEREIN  emmmws

SHRSMENFEVEETEETY (WEE. Bl

Bi9%F) NEREEE, KiBEEMBAEE

IRMEW S EIRAVEIREIN, SIEEMBAMREFRIZE, RIVEARFNIESEIN, H5FAS
mZA R S IMAIX S TE SMBAF £ RV EEWIE, BRIMBAIREEEIE T 503U EHKSIM,

30

!
LBEREMBELGRHL
BHBRATESK

ESRTEF AR
FRHATIRR

RS HEKRA

RIS ERPERX
AKA

EEE l P ;'
SR R R ‘
BREE, ERTSA

-

P>

FERIR

RIRSERRRS

iR

FIEHS (ARKEMA)
APERMSHER |
BRI

A

“
MBAChina
BIIEA. CEO !
]
-t

BXE
BESBRE (L8)
BRATESE
L
oy =
Bﬁﬁﬁ E ¢ §
=

o ]

#t

-
EHPE ER
d s

-4

R

FERFUEA |3
PERFELEINA .
E B8 ~

FEERSEEE
BIRAT EEK ‘ I" 'h

& K

AREEE BliaA

* 2 S
il

LSRR
BIRAT (ITEZR)
e t

s =

EBpOKERSIE
BHERATEZEHE
i, REE

RFER

StliPE
(Slush China) 23

E ¥

BAMFEARNBE
PRASEAGEIAA.
BIREE

=

EBRARZAREA
ERBEAKEEREPP O
ListmimtHR eI PSSR

.

BOARBSEINESE
AT RS ‘

NGB

JERMB R ER
BARATOEA.
BER

RIS

AT EHEHKARICAI
FISALABX & AEHM

B

SRERZR

&t

TERSRB NS

EIESS

X7

/R
e

581

/R
RIEAT

iE B

/R

WERE
SERMERDH

/R
SCSREREE

YR

/R
BiE/NR

HKiESE

LXK PESRARSED
AKA

FMEANGE, BERRBRRPHASGREERET,
ERERFNDTACRIENNLRE.

. B
ﬂ, ;

g7, fe#tZF

FREFR
/R

LERESES
BIBERRMERE

E#i15

fEt/a#R
PEBE

W 3

tER
i3

I ANEFIUR aumpsus

ANERBERENE, A, B
BUEFEMBAS A XTSI 5 A 2

ik
o

AR B BRI




17

Cooperative
Partners

S1EER1Y

B EsEnsit

EBIMEREMBAFKAEMMEMBAZELIMNITHE . HEBWREF, HFRIWERFIISTRME
¥, LBIMEAEMBAIBE Y BT FEMAMEERBROIFKRIMIETR, B LS
“FEREE R EM B ERRE, SYARKERWVET=HHAKSIEARSIEXR, IMBAZE
HERIRVERREHEENGSIBRHFEFS.

BEl, ESIMEAEMBAIBEBEY TERRTHIAMSEM, Hp, HEzE55ELHSE
B EHEM A EBITEAZERMENLAERRNKITEL, SFHPHEPL. HEHSE
BZE, FREMHBEAMBEER, UREEZREEFRSE, EVERCIMARMBFEEE
ELONSHAEMSRER. Bk, 58, B, Bk, #E. BE. RSSFSMARETL,
BEMAEFERIRT, BIEAMEIEESIAREVMATR,

EiBIMEXFEMBAFTERE

22.82%

WA EPEURATEILEE2024F5831H

ElFRSVERR

ARF LBIMERFEMBAR R EERMEMNE, RREREVHEAER, RELIMATEFRIE
g, LBIMEXERZERSEE. ZE. EE. HFE. SAFNNK=FZTERN20RMKF
ARPINEGERE, SEZ+EE, AFREG1400S2FEBEF RSB HERS, KIE

MET9EREES, THER,

v

WEBER STATE
UMIVERSITY

LRt e ]

emivennind
Clermaont
Auvergne

ENRWEERRLE

- SORBONNE
UNIVERSITE

EEENLE

HAEHENRIELE

OSWEGO

L Lich hre s
LR

pag

Buginess Schood

ZMipag BN EFER

X

BALL STATE
VHIVEREITY

EEMTFRILYE
ML Nc IETATE
UNIVERSITY UNIVERSITY
o UTAH
EEeky L Lbas B L]

Uu-

ENRRRLE

EMEFREF

% LVERPOOL
Sl et
EmunE
HRREAE

BRAMERNL

EBIMEAEMBAIBAENFEIRETP, FSET LEMEXEHEFE . BEMHEEH. LBER
EANFR. AXZERR. RiFFRMZRIEZRISIFSIHME.

GrasE

LA AE angn

rﬁ LAAEAT EENAREERE BERRL

m LEEEEAR
Brerghst ssurers C:

@ LA E AT gRTRTR




Campus
Life p

REE:

FELMBABRRENFEFEFRFEIIREER, MBA
ERBEAFEREE CHXBEFMRVEHE X
BiE, 2FREXMIMENES, FREAREN
BIFEBR,

MBABRESFAHANREENEE: ®IS
. \RIG. BITP IDE. BXHR. 8
RRF,

RALEREZAREHRE, QIFEIWE, XUEARE, FEREXFLKRE
FEAE, FESENREEDNZENRE T EIB R L5



Awarding &
Granting Policy

KA Z

EBIFEREMBAIBARENBE TEMIMERMBRER, BRMBAIRBNIEARER, BT
£, Xk, gIFREI. RIVERMANEARS ST, SEE HIMBATRREEZ RN FESAK
&, LUBAMBATRRERF S RERIMERIFRTR A ERBI A LA,

Z£HFIMBATAREUEFRMERZNFS AR NE, F2AFIMBARTEUMBAEZ IR FE
BRENE, AERRMATEN, EHE—#HF, BAAELIAFEZRNZER. MBARE SO
KRR,

LT R22026 RMBAIRST EEMEMFERINE,

T AR EY e

“@MERITR” B LigIEREMBA
ImMEAXENERBRE LiBIHE
AREMBAIMBHNEERYBELRE
&, BM2026%F AFMBA“GALER
TR HIRSENMEBNEE, 2
EfitAREREP—ERKRE L
BIMEARFEMBAINE, FH4EREAEY
£BHMIEEBHMBAFE, B
Z/RA50007T &Y “ SRRt %" L ZF
£,

O £iR

‘BIRRTEAERTBELBINEXEMBAZRIENEERE, HERAETIRERAL S
RMNFE, EEMTHARERE —ERIRE LBIMEXEMBAIE, HERBNE
BHEFIEZBHMBAFE, HIREZ10000TTA FIRK”,

0 BRE

‘MREL"EEREBERESERNEKR, IRREHESNZINLENSZ, EEMIH
RESKEZIRE LIBIMEAFEMBAIRBRRE, Bol—1MZFHA LEIRTEXREZEWIER
£HFIMIEEEFIMBAZE, REER5000TKMN RERER",

O BEX

PR RERVERG . RENEDZEENTEH RS0 DSITEAZMBA
k2 RHFE, 2ERLHRERE—SERRNRE DSHEAZMBARE, FH4#
REMIEL BFIMBARE, KREE10000TTREEL’,




O ARYEFERERETRK

BRI RINHYF £ R E BT E A T 544

BEERAZR LBITEXRZEMBBEERAMBEF R LBITEAEMBARBEZES
BRI AR BB ERLS BT,

B £E5#E—ERIRE LBIMEXEMBAIRE;
WSRO LB EAZHEIZESEELHAMNIEEHFIMBAZELE;

BEZEMTARERERGESFEIFZAHRNFEPHZA15%RURE, &
BERIEIN, BFSEMEYETI0%FBRNRFEE, B N2E;

BEZEMIAREREEIFEIFZAFRMFETHRZRIB0%RUAE, BHE
#M, BFETRIT5%9FERNRFE, BEN3E,

BARZFERLHE, MFEAE, ALEMEAZEMASLIMBARBEZESERE
BT LREMFROBE X ENNESEMEFRIEVESRERINHTIEEHTE,
ZFRREF e E /5.

O BREAZERX

“BREATMR SARTARMEREAERKIPEORE, BEHEZIFERIER
FEANHIMUMBRVEREND, 2EMTHRERE —SBHARIRE LGINEXZE
EFERREAZENIBEERMEIEWRUINE, FEREOMBAFEAHZEE, &
FREA5000TR N BREATIRE",

© E=HBIMEmES

‘FE=EFIMIBZE EERE DT EMER NI LEMXIEEBFIMBAZERE
RFIEMBAIRE M= ERIERINZFES, MRBER. EEESF, EHEBELDIT
FUWHMPAKRRE,

T, EFMRNELETR, BEERRERLRFETEEBENREERNIMBAIE
F=BFIHRE, THFZINFEE, FEEMEREFSERIEBPNERMHFAE
HZiIFER, KBEEEEFIIMEEIFES, KBIRENT:

BT, iNIMX, BjFEEE50007T/A;
W EETNP X, B)¥EEE 1000050/ A,

© BEMHE

‘BEFWHE SADMELEBULE, RRES. YTE2EMIRARERE —STBRE
LEiBIMEAEMBAINB H R IMBIMBAZ &, EIRMEZ IFIIIZ SEARE XM B
ZERTER, URAERIF BFENNE, BFMNE, RIEHRLHENHN, KE
= SAA#EIZ50007T/ A

tesh, EBIMEAEMBAT B IR S EIFTCINLAISCRIERD . BINFEIMEB . MBAER
EERIFIRIL T BIMKFIFRE

UEFERHZSNHIR, BZSKN, UEBMEXREEZRS LigIMEXFEMBA
MBS FERMNRINELIEINEN A,

St e o - e
¥ : L. r . A4 1 %
. a
{7 % R
1 4t 3 L) !
I TR » o LAY
.____._;.l'l.i-_.__-.-_-.'_._ — =
— S| 1,
=
N ] B ] =

e e N o 1 el s e ] e
- e e e L M e | e ey g



Admission Policy Admission Process

RERSE ARRE

HEZE3IBN £8# /IELBH MBA%E
o UVOIETETE (2B, IELEH) ,
o Hpmsemm (2E%. FELEH) %
mMEBFA e N
« UBSEESERYE (F2AH) SHAnER TR QEI
o SULFRILOIETETE (IEREE) g
=] o 2EI2E, FLEH2.5F +
o o 2EHISBEET SHIT, MEHI5HT; ELAHSBEFECART, REB165T (B
HEfEe EIREL BT A SRR AT L ESHZIRE FEIHAMBA
e A o 2ESHIBKE0A, IFLEEIIBKIOA (TRRHIRI EITEASHRAERATRIINAE) | HixEidsk
a o TRRIANTELIREERIBE. EEE RIS S ETREE, = +
- o HEEIL SRR, REARAN, SENSBATOREM, 2 BEEES =R . .
FR B (BB EL BTSSR R AT MR, SR g% HRIESISR
SIS o HEITEASE LA B AT B e A TR EIEM L S = +
o hE A\ REAEAR
o FFCHERFEONS, RERYT, BETA MR EZ,. S
s o BINERINIT S ERIIBERAEMGER +
o ARIEEEEIFELU L TIEZR; SREEREANSR (BR) Bl SHRARElE, & "
AR AR ZWER, KEIARIEE FEZE2 A SE E TIERY,; SatEmt. smeid
BRI S 2L ETIEER,
BB o 2EGE (SEMTHRENSER—— SIEsE) +87 +
— o —EESI: LESEREHFES; MEa—ANREN3AR-4BHH S SRS B LB AN
o e
‘ o FRISI: FHENERRSTINE, BRI ARAIMBAK S RUERIA S +
SIHBER o
At o Sif{frzl: mid
B5H PR INILR4E
T e mtms: mE sATE Sl Dok =aboi)z FEWAMURER
\ * 9-10R8RE, 1ANL (%) WA, 12RRAE, REZARHAEMER |—HEEHRAR, HRRBAEOE DSTEASTRER Y
Ad1E) o BB AT (yjsc.shnu.edu.cn). LEEIHEREMBA(mba.shnu.edu.cn)flith
— EHFFSLEIBEIE B M (yz.chsicom.cn)BHI AL, BEESE. (a8
EEFE 1B ® JMEE (#5100%7)
- 2. IEX REVBHIEXE EIBIHEKFEM TR (yisc.shnu.edu.cn)
®E o BIERIZAREN (9200%) HIEAAL, +
o ERTBE TSI AN N \ e
3ABRAEACERAFIBZR, BFREXEER LEIHEXEH
} o o RN, BERAMBARBEXXH. Eﬁiﬂx
Y o BIRE BEASETRIH THSEE (BAAAE: 125100) (ESBH) HEE,
B FRIBEEES, ORESE BEASETRR MEHFERESM,

2 5 &iE: ERIBEBRULEBITEXRFHRERRBII2026FBEER



Pilot Whale Program
for Candidates

SRAR AT ey

" :i'!ll';!_l’_!‘_li.l“ =8 .m__":

‘iRt 2 LiBIMEXEMBAIRE AXEMERERIRE LBIHEXRFEMBAIBNZ EIRVYINE
BiEE, ZH I RUMBAIB ZIEFENER, ERINENSLOGANEREY], MEKIFHNECS”.
SEEEZERNK, HITEIMEIMLIFILHE, EPRE-MBAERAIEMBAZ JHIGRERRZ,

WMEREMmba.shnu.educnfE&EiE, A LEBINEXZ “TheritE]”, StREi—

w—— RIEHMBARZIES, MASY. 2% 24F. 2T 2ERENpre-MBAer!
EE B RRNER
SREHN

BE+AR (BTRESS)

EiEE RRITF Pt

SR
MBASFE IR FERIRESH MABS = 5=0R
srEe L
R aEdZE

rf=) 2 HE&#EE

m—— MEUMEHS
185175 0 — WEAK

S EE
T
b g 2 44147
T LAmUMTRR (citywalk) - = -9 Y
[ ot . " ¥, N French Tk
- muE PRI, n as & e i wwas
& RUBHEHS |
HMizkhia B2
R ik
T ZewmERE

27



